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G8 EMPLOYMENT ACTION PLAN

Foreword

This Action Plan sets out the employment policies and programmes of the
UK Government. At the London “Growth, Employability and Inclusion”
Conference on 21-22 February it was agreed that the G8 countries would
each present Action Plans showing how each country is turning into practice
the 7 principles agreed at London to generate new job opportunities to tackle

unemployment and exciusion. The 7 London princCiples are highlighted
overleaf.

The Plan sets out the Government's employment strategy in a broad context.
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A sound macro-economic climate is cruc;ally |mportant for employment.
Prudent monetary and fiscal policies will allow us to maximise employment
growth and avoid the perils of regular boom and bust cycles. But
macro-economic stability alone cannot soive the problems of unempioyment
and exclusion. We need to continue the structural reform of our labour,
product and capital markets. We need to provide the conditions in which

businesses can flourish and prosper, to promote a culture of

entrepreneurship and harness the potential for small and medium-sized
enterprises in particular to create jobs. We need both to ensure decent
minimum standards protection for employees and to avoid the imposition of
unnecessary costs on business, which can damage both their
competitiveness and their ability to create jobs. Tax and benefit systems
need to be reformed to encourage, not discourage work. And we need to

ensure that young peopie acquire the basic skilis and education they need
to prepare them for the world of work and active citizenship.

Through initiatives like the New Deal, the Government is helping the young
and long-term unemployed into work and we are developing strategies to
help those outside the labour market to connect with it. We are also
promoting a culture of lifelong learning to ensure people have the skills and
quaiifications that they need in the fast-changing iabour markets of the 21st
century. By reforming the tax and benefit system, and introducing the
Working Families Tax Credit, we are ensuring that work pays, and by
improving work incentives we are encouraging people to renter the [abour
force




At the domestic level we are working with a wide range of partners, including
the CBI and TUC to develop and deliver many of the programmes and
initiatives outlined in this UK Employment Action Plan, and we will be

reviewinvg- tﬁé Plan to ensure that it continues to address the key challenges
confronting our labour market and society. We will be working with our
colleagues throughout the European Union and G8 to ensure that the joint

aims of creating jobs and tackling unemployment and exclusion are fulfilled.

GORDON BROWN DAVID BLUNKETT

Chancellor of the Exchequer Secretary of State for
Education and
Employment



THE_7 LONDON PRINCIPLES AGREED AT THE G8 CONFERENCE

“GROWTH. EMPLOYARBILITY AND INCLUSION”

The G8 conference on “Growth, Inclusion and Employability” agreed
to recommend the following 7 principles to generate new job
opportunities and tackle unemployment and exclusion:-

sound macro-economic policies conducive to sustained
non-inflationary growth and employment;

structural reforms where needed in our labour, capital and
product markets to facilitate employment growth, including
promoting more effective products and capital markets,
tackling barriers arising from inappropriate taxation or
regulatory frameworks, especially those that affect small
and medium-sized enterprises, and promoting an adaptable,

efficient and equitable working time arrangements and work

organisation;

fostering entrepreneurship and creating an economic
climate favourable to SMEs, in particular new businesses,
including through hetter access to venture capital;

enhancing employment, education or training opportunities
for young people and adults with the aim of preventing their
becoming long term unemployed and measures for groups

such as lone parents and disabled people;

reforming tax/benefit systems to foster growth and
employment and to enable and encourage those people
who are unemployed or excluded from the labour market to
look actively for work and find suitable employment, while
protecting vulnerable groups The successful transition
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to active labour market policies, including training and
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vocational guidance, and to addressing the underlying
reasons for exclusion from the labour market;

enabling and encouraging people to learn throughout their
working life - lifelong learning - to develop their knowledge
and skills and to improve their employability;

promoting equal opportunities and combatting
discrimination for all workers.
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Strategic Policy Approach
The Macroeconomic context
Competitiveness and Open Markets
The Role of Education and Training
The New Deal
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Making Work Pay
The Contribution of the Structural Funds
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The Guidelines

Pillar 1 Improving Employability
introduction
Guideline 1 : Offering Every Unemployed Young Person a

Mlmws, C
New Start

Guideline 2 : Offering Every Adult a New Start

Guideline 3 : Active Measures to Improve Employability
Guideline 4 ;. Social Partnership Agreements to Increase
the Possibilities for Measures to Improve Employability
Contribution from the UK Socia! Partners

Guideline 5 :  Developing the Possibilities for Lifelong
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Guidelines 6 ; Improving School Systems and Equipping and
7 Young People with Workplace Skills

Pillar I Developing Entrepreneurship

Introduction

Guideline 8 : Reducing Overhead Costs on Business
Guideline 9 ; Measures to encourage seif employment
Guideline 10 : Job Creation at a Local Level

Guideline 11 : Reducing the Overall Tax Burden
Guideline 12 : Reductions in the rate of VAT on labour

intensive services
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Pillar Il Encouraging Adaptability in Businesses and
their Employees

Introduction 30
Guideline 13 : Agreements to Modernise the Organisation of 31-32
Work: Contribution from the Social Partners

Guideline 14 : Adaptable Employment Contracts 32
Guideline 15 : Part 1. Tax and other incentives for 33

investment in Human Resources

Part 2. Examining Regulations to Reduce 34
Barriers to Employment and Promoting Adaptable Labour
Markets

Pillar IV Strengthening the Policies for Equal
Opportunities

Introduction 35
Guideline 16 : Reducing the Gap in Unemployment Rates 36
Guideline 17 : Raising Levels of Access to Care Services 37 -38
Guideline 18 : Reintegration into the Labour Market 39-40
Guideline 19 : Participation of Disabled People in Working 41 - 42
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